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Delayed Aging and Compulsory Retirement
Tiirkce Ozeti

Yaghlik bir durum emeklilik bu durumun olmasi gereken sonucudur. Emeklilik yasi her
iilkenin demografik, sosyo-ekonomik durumuna, istihdam politikasina ve insanlarin yasam
beklentisine gore farklilik gosterir. Son yillarda basta zengin iilkeler olmak iizere yasam
beklentisi tiim diinyada artmaktadir. Her on yilda bir diinyada yasam beklentisi 2-3 yil
yiikselmektedir. Bu nedenle de emeklilik yas1 yiikselmektedir. Ancak emeklilik siiresi
aktiieryal dengeler acisindan aktif yasamin 1/3’tinii gegmemelidir. Pek cok iilkede zorunlu
emeklilik bulunmamaktadir. Emeklilik yilikiimliiliik degil bir haktir. Bununla beraber issizligin
azaltilmasi, genclere is olanag1 yaratilmasi, igletmelerin esnek ¢alisma sartlarina kavugmasi ve
rekabet giiclinii artirmasi agisindan is¢i ve igverenin anlagmastyla (toplu is sozlesmesi veya i¢
yonetmeliklerle) belli bir kidem siiresinin doldurulmasi veya yasal emeklilik yasina ulagilmasi
halinde isverene isciyi isten c¢ikarma hakki taninmasi yerinde olur. Bunun ayrimcilikla da
ilgisi yoktur. Yeter ki, bu uygulama herkese esitlikle yapilsin.

Ingilizce Ozeti

Aging is a fact and retirement is its natural result. The retirement age varies from country to
country according to its demographic, social and economic structure, life expectancy of
people and employment policy of the country. In the recent years, the life expectancy rises
almost in every country particularly in the wealthy nations. It is observed that for every 10
years, life expectancy rises 2-3 years. In line with this fact the statutory retirement age rises as
well. However the retirement period in other words the period for getting the right to receive
old age benefit must not exceed 1/3 of the active life for not to impair the actuarial balance.
The retirement is not a duty it is a right. However with regard to alleviating the economic
burden on the employers, to provide them with flexibility opportunities, to strengthen their
competitiveness to create job opportunities for the younger labour force the recognition of
right to terminate the employment contracts of the employees who complete a certain period
of service or reach statutory retirement age in the establishment is recommended if it is
stipulated in the collective agreement or workplace rules. This should not be considered age
discrimination provided that it is applied equally to everyone who has these conditions.
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