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Tiirkce Bashg:
Isletme Davranis Kodlarinin Sosyal Hukuk Perspektifinden
Degerlendirilmesi

ingilizce Bashg

A Review of Corporate Codes of Conduct with the Social
Law Perspective

Tiirkce Ozet

Kurumlarm mesleki faaliyetlerini siirdiirtirken uymay1 taahhiit ettikleri ilke ve kurallar davranis kodlar: seklinde
ifade edilmektedir. Taraf ve diizeylerine gore farkli tiirleri olan davranis kodlari, 6zellikle ok uluslu ve ulus Gtesi
sirketlerin is yaptiklari, genellikle gelismemis ve gelismekte olan tilkelerdeki paydaslarinin calisma kosullarni da
diizenleme iddiasinda olan pek ¢ok hiikiim icermektedir. Bu sebeple davranis kodlarinin, is¢ilerin korunmasi ve
calisma kosullarinin iyilestirilmesi meselesinde, yerel sosyal hukuk diizenine alternatif oldugu yoniinde
degerlendirmelere dahi rastlanmaktadir. Calismada davranis kodlarinin hukuki niteligi ile koruyuculuk yonii
incelenmekte ve bu iddianin gergeklesme potansiyelinin olmadigi nedenleriyle agiklanmaktadir.

ingilizce Ozet

Principles and rules are stipulated to comply by corporations while maintaining occupational activities, expressed
as a code of conduct. The codes vary according to parties and levels and include numerous provisions that affirm
to organize the working conditions in stakeholders’ workplaces of MNEs and transnational corporations,
especially established in underdeveloped and developing countries as well. Thereof, in the context of protecting
workers and improving working conditions, codes of conduct can be estimated even as an alternative to national
social law order. In the article, codes of conducts’ legal character and protective aspect is examining and absence
of possibility for realization of this pretension is explaining by causal viewpoint.
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